The Aquidneck Club

GUEST GUIDE




Contact and Directions
Phone: 401-682-6000

Email: memberservices@aquidneckclub.com

Main Clubhouse:
275 Depot Avenue, Portsmouth, RI 02871

Golf Shop/Golf Practice Facility/Tennis Courts:
125 Corys Lane, Portsmouth, RI 02871

Dress Standards
General
Proper attire is expected and required for all members and guests.
Members are encouraged to consider common sense and respect the
comfort level of fellow Members when making attire decisions. It is
anticipated that both men and women will use good judgment and dress
appropriately based upon the degree of formality established for each of
the Club’s activity and dining areas. Dress standards apply throughout the
Club, including the golf course and practice areas. A person not dressed
per Club rules may be asked to obtain and change into the proper clothing
at the time observed or may be denied Club access. Apart from the locker
rooms, golf shop, and fitness center, at no time shall men wear hats or

caps in the clubhouse.



General (Continued)

Shirts must be tucked in. No tee shirts, slogan shirts, workout or exercise
clothes, or athletic wear are allowed in the clubhouse after 11:00 am.
Members are responsible for the appropriate dress of their family and
guests. If at any time you are questioning your attire, we encourage you to

please check with Member Services prior to your arrival to avoid any issues.

Dining

The Aquidneck Club “Casual Attire” standard applies to adults and children

and is in effect in the Great Hall, Bar, Enclosed Porch, and Dining Room.

“Smart Casual” attire is required in the dining room Friday and Saturday
evenings after 5:00 pm.
- Tucked in golf or polo shirt; collared or dress collarless shirt
- Collared or tailored shirts that are designed to be worn untucked
- Tailored dress jeans with no rips or frays
- Golf or Bermuda style shorts (no shorter than 5 inches above the knee)
- Flip flops and open toed sandals are not permitted for men during Smart

Casual times

Golf
- Shirts must be collared and tucked in
- Hats must be worn facing forward. This also applies to the driving range
and practice areas
- Hats are not permitted while in the clubhouse, except in the locker rooms

and golf shop.



Tennis
- Tennis shoes or approved athletic shoes are required to be on the courts
- For women: tennis skirts, tennis shorts, or tennis dress of an appropriate
length is required
- For men: tennis shorts, athletic pants, collared shirt, or collarless athletic
shirt is required

- Hats and visors must be worn facing forward

Pool
Bathing attire shall be worn tastefully and be deemed suitable for a family
environment, with appropriate coverage for all bathers. Bathing suits are not
permitted anywhere within the clubhouse, except the pool area and locker
rooms. When exiting the pool area or on the dining terrace, either a shirt or

bathing suit cover-up must be worn.

Fitness
- Shirts and sneakers must be worn at all times

- Tee shirts, tank tops, gym shorts, and warm up pants are acceptable

Dog Policy
Dogs are not permitted on the golf course, practice range, putting greens, or
in club golf carts. Dog walking is only permitted on the roadway from the
clubhouse to the lookout. Dogs must be leashed at all times. Dogs are not
permitted in the dining room or any dining area. only ADA approved
service animals are permitted in dining areas. Emotional support animals are

not permitted.
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